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Code of Behaviour
Kilconly


A CODE OF BEHAVIOUR FOR ST. CONLETHS N. S.   KILCONLY.

Values and Aims
If a school is to realise the aims and objectives of the Primary School Curriculum it important that it must be well ordered and disciplined. This school has drawn up a code of behaviour to ensure the school runs smoothly and efficiently and provides a happy and secure learning environment for the children. It is important that each child will feel valued and comfortable in the presence of the teachers and their fellow pupils. INTRODUCTION 

Children live and work better in a secure environment where they know what standards of behaviour are acceptable and unacceptable. It is important that parents, children, staff and visitors are aware of the school systems and procedures. The whole school community benefits when the parents and teachers, are working in harmony for the good of the children. It is important that we create a positive school climate that will support and promote good behaviour.

The Code of Behaviour is designed to promote a happy and friendly atmosphere

in the school. Here the child will be encouraged;

· to have good self esteem

· to have respect for themselves and others

· to acquire good listening, learning and working habits

· to know the difference between right and wrong

·  to learn to work and play with others

· to achieve independence and initiative

· to mature into responsible participating citizens.
· To foster caring attitudes to one another and to the environment.

· To enable teachers to teach without disruption.

Implementation
Every member of the school community has a role to play in the implementation of the Code of Behaviour. Rules will be kept to a minimum, emphasise positive behaviour and will be applied in a fair and consistent manner, with due regard to the age of the pupils and to individual difference. Good behaviour will be encouraged and rewarded. Where difficulties arise, parents will be contacted at an early stage.
Principles of the Code

1.  The school acknowledges the right of every child to be educated in a positive and safe environment.  It also acknowledges the fact that each child is an individual and this individuality should be accommodated and celebrated.

2.  The teaching staff adopts a positive approach to the question of behaviour in the school.  Positive techniques of motivation and encouragement will be utilised.

3.  Positive reinforcement of good behaviour leads to better self-discipline and we place a greater emphasis on rewards and incentives than on sanctions. 

4.  We endeavour to build strong positive relationships of mutual respect among students, staff and parents.
5.  A high standard of discipline requires a strong sense of community spirit within the school and we endeavour to build strong positive relationships of mutual respect among students, staff, parents and Board of Management.  Parents / guardians should accept responsibility for the behaviour of their children within the school.
6.   Students are encouraged to take personal responsibility for their learning and behaviour.

7.  In the curriculum and teaching methods employed the school aims to match the abilities, aptitudes and interests of each pupil in the hope that it will stimulate self-confidence and self-worth.     

8  .The school rules will be positively stated in terms of what pupils should do and the pupils themselves will have an input into the formulation of these rules.  Concerns for safety and general well-being as well as good conduct will be reflected in the rules.

9. Sanctions will be imposed to maintain good order and to discourage indiscipline. In imposing a sanction it is the behaviour, which is unacceptable, not the individual. Rewards and sanctions will be implemented in a fair and covsistent manner.
10. The overall responsibility for discipline rests with the Principal while each teacher has the responsibility for the maintenance of discipline within his/her own classroom.  All teachers share a common responsibility for good order within the school premises.

General Guidelines for Positive Behaviour
· Pupils are expected to treat all adults and fellow pupils with respect and courtesy at all times. Behaviour that interferes with the rights of others to learn and to feel safe is unacceptable

· Pupils are expected to show respect for all school property and to keep the school environment clean and litter free.

· Pupils are expected to take pride in their appearance, to have all books and required materials and to be in the right place at the right time.

· Pupils are expected to obey a teacher’s instructions, to work to the best of their ability and to present assignments neatly.

· Pupils are expected to attend every day unless there is a genuine reason for absence, in which case the school must be informed in writing, stating the reason for absence.

Bullying 

· Bullying is repeated verbal, psychological or physical aggression by an individual or group against others. The most common forms of bullying are aggressive physical contact, name-calling, intimidation, extortion, isolation and taunting. Bullying will not be tolerated and parents will be expected to cooperate with the school at all times in dealing with instances of bullying in accordance with the school’s Anti-Bullying Policy.
 School Rules 

(a) Respect and Courtesy.
All pupils are expected to treat the staff, their fellow pupils and visitors with respect and courtesy at all times. 

Each child is expected to show respect for the property of the school, other children’s and their own belongings
Each child is expected to do his/her best both in school and for homework
Rough play, fighting and dangerous games are not allowed.

Bullying, name calling, intimidation and interfering with the rights of fellow pupils will be regarded as very serious misbehaviour. ( CF. anti- bullying Code)
(b)Attendance.
The official opening time is 9.20 a.m.  Classes finish at 2.00p.m. for infants and 3.00p.m. for all other pupils. Each child is expected to attend school on a regular basis and to be punctual. 

(c) Assembly and Dismissal.
Children should be on the school grounds/ premises not earlier than 9.10a.m and not later than 9:20 a.m. They  will line up in class groups when the bell rings.

Teachers will supervise children on dismissal in the evenings.

Children should line up in an orderly fashion when boarding the school bus.

On occasion  pupils may be engaged in an extra-curricular activity organised by the school and approved by the Board of Management. Pupils involved in such activities are expected to behave in accordance with school behaviour policy during these times.
(d) Inclement Weather.

Children may go to their classrooms on wet and very cold mornings.

Children may  remain in the classrooms at break times only on wet or very cold days  or if  feeling unwell.  Lunches will be eaten in the classroom.

(e) Absences.
If a child is absent a note of explanation should be sent to the school. This may be written in the child’s homework journal.
If a child wishes to leave the school early a written note must be given to the class teacher. No child may leave the school ground without permission during school hours.

(f) Medical

· The class teacher and principal should be informed if a child has any medical condition which might affect him/ her at school.

· If your child has an infectious disease the school should be informed immediately.

· If both parents are absent from the home arrangements should be made for someone to look after your child in the event of him/her being taken home unexpectedly due to illness or accident.
· In the event of the child needing urgent medical attention and the parent/guardian cannot be contacted the child will be brought to a doctor by a teacher.
· Children should not be sent to school if they are feeling unwell.
· Pupils may be  referred for medical, psychological or educational assessment only with parents/guardians consent.
(g)Health and Safety

In the interest of safety and the good health of the pupils certain school rules will be enforced.
1. Pupils should wear indoor shoes while inside the classrooms.

2. Chewing gum , lolly pops and glass bottles are not permitted.

3. Cars should not be parked in front of the school gates or in the bus bay.

4. Playing or running about in the corridors, cloakrooms or toilets is not permitted.

5. No running or ball playing is permitted on the foot paths.

6. Pupils must use play areas allocated to them.

7. Rough games fighting and any dangerous games are not allowed.

8. Children should be encouraged to have a nutritious lunch daily as in our healthy eating policy.

9. Hair should be checked regularly to make sure it is free of head lice.
(h) Personal and School Property
1. Names should be on all personal property such as uniforms, sportswear, books, copies etc.

2. Certain books may be left in the classroom to prevent overloading of school bags.
3. Pupils should respect the property of the school and their fellow pupils.
4. Books rented from the school should be treated with respect and care.
5. Classrooms and the school environment should be kept litter free.
(I) School Uniform

Cardigan /jumper                      ........................              Navy

trousers / pinafore                    ........................              Grey

Shirt                                         ........................               Blue

Tracksuit


……………………            Navy

(J) Homework

It is school policy to assign homework on a regular basis as studying at home is an integral part of the child’s education. The amount of homework assigned will depend on the child’s capability, age and class.
All pupils in classes 1st to 6th  will have a homework diary.

Parents are encouraged to take an active interest in their child’s homework.  It should be possible for senior children to work independently and all homework should be stress free. Parents should contact the teacher if homework takes an unduly long time or if it is a source of worry to the child.

Weekends in general will be free of homework.

In the interest of safety, comfort and in the general well being of the whole school community all pupils are expected to obey the school rules and behave in a manner that doesn’t interfere with the right of every child to be educated in an environment free of disruption and stress. If misbehaviour does occur the following is a list of strategies and sanctions which may be adopted.

Strategies used to show disapproval of unacceptable behaviour.

1. Reasoning with pupil. The child is made aware that his/her behaviour is unacceptable.

2. The child will receive a verbal reprimand from a teacher and  will be asked to improve.

3. The child may be temporarily separated   from peers, friends or others.

4. Loss of privileges

5. Supervised detention during a break .

6. Prescribing extra homework. 

7. Note in the homework diary to parent/guardian.

8. Referral to the Principal.

9. A letter to the parents explaining the problem.

10. Communication with parent / guardian requesting them to visit the school to discuss their child’s misbehaviour.

11. Suspension ( Temporary)
· All incidents of misbehaviour will be noted and serious incidents will be recorded in the school incident book. 
· Pupils will not be deprived of engagement in a Curricular Area, except on the grounds of   health/safety.

· Suspension/expulsion procedures in accordance with the Education Welfare Act. Under Section 29 of the Education Act (1998), parents (or pupils who have reached the age of 18) are entitled to appeal to the Secretary General of the Dept.of Education and Science against some decisions of the Board of Management, including (1) permanent exclusion from a school and (2) suspension for a period which would bring the cumulative period of suspension to 20 school days or longer in any one school year (See Circular 22/02).  Accordingly, schools shall advise parents of this right of appeal and associated timeframe if it has been decided to suspend or permanently exclude a pupil. Appeals must generally be made within 42 calendar days from the date the decision of the school was notified to the parent or student.
COMMUNICATION  WITH PARENTS

*All pupils are expected to observe the school rules as laid down.  If a pupil refuses to observe these rules or is guilty of serious or gross misbehaviour it shall be necessary to inform the parents.
*Before serious sanctions such as suspension or expulsion are used, the normal channels of communication between school and parents will be utilised.  

*Communication with parents will be verbal or written depending on the circumstances.  The parents concerned will be invited to come to the school to discuss their child's case.  For gross misbehaviour or repeated instances of serious misbehaviour suspension will be considered.

*Aggressive threatening or violent behaviour towards a teacher, will be regarded as serious or gross misbehaviour depending on the circumstances.  When they are repeated instances of serious misbehaviour the chairperson of the Board of Management will be informed.  The parents involved will be requested in writing to come to the school to meet the chairperson and principal.  

*If the parents of  do not give an undertaking that the pupil concerned will behave in an acceptable manner in the future the pupil may have to be suspended for a temporary period in accordance with Rule 130(5) of the Rules of National Schools.

*Prior to suspension, where possible, the Principal may review the case in consultation with teachers and other members of the school community involved, with due regard to records of previous misbehaviours, their pattern and context, sanctions and other interventions used and their outcomes and any relevant medical information. Suspension will be in accordance with the Rules for National Schools and the Education Welfare Act 2000.

Removal of Suspension (Reinstatement)
Following or during a period of suspension, the parent/s may apply to have the pupil reinstated to the school. The parent/s must give a satisfactory undertaking that a suspended pupil will behave in accordance with the school code and the Principal must be satisfied that the pupil’s reinstatement will not constitute a risk to the pupil’s own safety or that of the other pupils or staff. The Principal will facilitate the preparation of a behaviour plan for the pupil if required and will re-admit the pupil formally to the class.


Board of Management’s Responsibilities

· Provide a comfortable, safe environment. 

· Support the Principal and staff in implementing the code.

· Ratify the code.

Principal’s Responsibilities

· Promote a positive climate in the school.

· Ensure that the Code of Behaviour is implemented in a fair and consistent manner.

· Arrange for review of the Code, as required.

Teachers’ Responsibilities
Support and implement the school’s code of behaviour.
· Create a safe working environment for each pupil.

· Recognise and affirm good work.

· Prepare school work and correct work done by pupils.

· Recognise and provide for individual talents and differences among pupils.

· Be courteous, consistent and fair.

· Keep opportunities for disruptive behaviour to a minimum.

· Deal appropriately with misbehaviour.

· Keep a record of instances of serious misbehaviour or repeated instances of misbehaviour.

· Provide support for colleagues.

· Communicate with parents when necessary and provide reports on matters of mutual concern.

Pupils’ Responsibilities

· Attend school regularly and punctually.

· Listen to their teachers and act on instructions/advice.

· Show respect for all members of the school community.

· Respect all school property and the property of other pupils.

· Avoid behaving in any way which would endanger others.

· Avoid all nasty remarks, swearing and name-calling.

· Include other pupils in games and activities.

· Bring correct materials/books to school.

· Follow school and class rules.

Parents/Guardians’ Responsibilities
· Encourage children to have a sense of respect for themselves and for property.

· Ensure that children attend regularly and punctually. 

· Be interested in, support and encourage their children’s school work.

· Be familiar with the code of behaviour and support its implementation.

· Co-operate with teachers in instances where their child’s behaviour is causing difficulties for others.

· Communicate with the school in relation to any problems which may affect child’s progress/behaviour. 

ADDITIONAL INFORMATION

Pupils and  Parents/guardians are expected to make good, or pay for any  loss, damage or theft of property.

A written  record of all instances of serious misbehaviour as well as a record of improvement will be kept by teachers.

Conclusion

· This Code of Behaviour has been drawn up after discussion with Board of Management, Teachers and the Parents. It was reviewed in  December 2010. It has been sanctioned by the Board.
· The School hopes that this code will lead the children towards independence and self discipline and that they will be able to accept responsibility for their actions.

· The Code of Behaviour should be read in conjunction with other school documents that relate to safety, good order and acceptable behaviour. The anti-bullying Policy is an integral part of the Code of Behaviour within the school.

· If this Code of Behaviour is to be effective it requires the support and co-operation of the parents.

· A copy of this code is being made available to all Parents and Parents are required to sign a form of acceptance

· It is a condition of attendance at this school that pupils abide by the rules and regulations in this code.

· This Code of Behaviour will be reviewed and updated as the need arises.

Ratified by Board of Management on
__________________

Date

Signed
__________________________________________

Chairperson, Board of Management

Appendix
Stratagies
(a)Praise may be given by means of any one of the following:

· A quiet word or gesture to show approval

· A comment in a pupil’s exercise book

· A visit to another member of Staff or to the Principal for commendation.

· A word of praise in front of a group or class.

· A system of merit marks.

· Delegating some special responsibility or privilege.

· A mention to parent, written or verbal communication.

(b)Disapproval of unacceptable behaviour will be dealt with as follows:-
( The nature of the behaviour will determine the strategy)

Procedures:

The degree of misdemeanours i.e. minor, serious or gross, will be judged by the teachers and/or Principal based on a common sense approach with regard to the gravity/frequency of such misdemeanours, as follows:

Examples of minor misdemeanours:

Interrupting class work / Arriving late for school / Running in school building / Talking in class line / Leaving seat without permission at lunch time / Not bringing toilet bag / Placing unfinished food/drink cartons in class bin / Leaving litter around school / Not wearing correct uniform / Being discourteous/unmannerly / Not completing homework without good reason / Not having homework signed by a parent / Endangering self/fellow pupils in the school yard at break time.
Examples of steps to be taken by teachers when dealing with minor misdemeanours:
Verbal reprimand / reasoning with pupil

Noting instance of yard misbehaviour in yard book.

Phase 2:

1) Send to D-Principal

2) Send to Principal

3) Class teacher meets one/both parents

4) Principal/D-Principal meets one/both parents concerning yard behaviour.

Examples of serious misdemeanours
Constantly disruptive in class / Telling lies / Stealing / Damaging other pupil’s property

Bullying / Back answering a teacher / Frequenting school premises after school hours without appropriate permission / Leaving school premises during school day without appropriate permission.

Not working to full potential / Using unacceptable language / Bringing weapons to school

Deliberately injuring a fellow pupil.

Examples of steps to be taken when dealing with serious misdemeanours:
1) Send to D-Principal

2) Send to Principal

3) Principal sends note in Journal to be signed by parent

4) Principal meets with one/both parents

5) Chairperson of Board Of Management informed and parents requested to meet with Chairperson and Principal

Examples of Gross Misdemeanours

Setting fire to school property / Deliberately leaving taps/fire hose turned on

Aggressive, threatening or violent behaviour towards a teacher/pupil

Examples of steps to be taken when dealing with gross misdemeanours
1) Chairperson/Principal to sanction immediate suspension pending discussion with parents

2) Expulsion will be considered in an extreme case in accordance with Rule 130 (6) i.e.

“ No pupil can be struck off the rolls for breaches of discipline without prior consent of patron and until alternative arrangements are made for enrolment of pupil at another suitable school in the locality”. 

· It should be noted that these lists consist of examples only: It is not meant to be a totally comprehensive list of misdemeanours and procedural steps. 
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